Narcissistic Grandiosity Scale (NaGS)

Rosenthal, Hooley, & Steshenko (2006)


INSTRUCTIONS:  This scale consists of a number of words and phrases that describe different personal qualities.  Read each item and then circle the appropriate answer.  Indicate to what extent this describes you in general, that is, on the average.  Use the following scale to record your answers:
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				Attitudes About Employment Survey

				Section 1: Beliefs about Work Decisions

				Instructions: Please indicate the extent to which you agree or disagree with each of the following statements by circling the appropirate number on the scale below:

						Strongly disagree		Moderately disagree		Slightly disagree		Neither disagree nor agree		Slightly agree		Moderately agree		Strongly agree

		1		In work organizations, each employee ought to be named employee of the month at least once, even if he or she is not deserving.		1		2		3		4		5		6		7

		2		In organizations, people who do their job well ought to rise to the top.		1		2		3		4		5		6		7

		3		It is wrong for an employee to give a job to someone they know without advertising the job to other candidates.		1		2		3		4		5		6		7

		4		In life, people ought to get what they deserve.		1		2		3		4		5		6		7

		5		The effort a worker puts into a job ought to be reflected in the size of a raise he or she receives.		1		2		3		4		5		6		7

		6		When students are working on a group project, each member of the group ought to receive the same grade regardless of the amount of effort each team member puts in.		1		2		3		4		5		6		7

		7		Promotion decisions ought to take into account the effort workers put into their job.		1		2		3		4		5		6		7

		8		Members of a work team ought to receive different pay depending on the amount each person contributed.		1		2		3		4		5		6		7

				Section 1 Continued

						Strongly disagree		Moderately disagree		Slightly disagree		Neither disagree nor agree		Slightly agree		Moderately agree		Strongly agree

		9		Sometimes it is appropriate to give a raise to the worker who most needs it, even if he or she is not the most hard working.		1		2		3		4		5		6		7

		10		Qualifications ought to be given more weight than seniority when making promotion decisions.		1		2		3		4		5		6		7

		11		Between two equally smart students applying for the same job, the one who is the harder worker ought to always get the job.		1		2		3		4		5		6		7

		12		When a bonus is given to a work team for good performance, the money ought to always be divided equally among the group members.		1		2		3		4		5		6		7

		13		It is never appropriate to choose which student to hire by how much the student needs the job.		1		2		3		4		5		6		7

		14		People ought to be able to get away with poor quality work under some circumstances.		1		2		3		4		5		6		7

		15		If every person in an office has the same abilities, the promotion ought to always be given to the person who puts in the most effort.		1		2		3		4		5		6		7
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				Verticle Individualism

						Strongly disagree																Strongly agree

		1		Winning is everything		1		2		3		4		5		6		7		8		9

		2		Competition is the law of nature		1		2		3		4		5		6		7		8		9

		3		When anotehr person does better than I do, I get tense and aroused		1		2		3		4		5		6		7		8		9

		4		It is important to me that I do my job better than others		1		2		3		4		5		6		7		8		9

				Horizontal Individualism

		5		I would rather depend on myself than on others		1		2		3		4		5		6		7		8		9

		6		I rely on myself most of the time; I rarely rely on others		1		2		3		4		5		6		7		8		9

		7		I often do "my own thing"		1		2		3		4		5		6		7		8		9

		8		My personal identity, independent from others, is very important to me		1		2		3		4		5		6		7		8		9

				Vertical Collectivism

		9		Family members should stick together, no matter what sacrifices are required		1		2		3		4		5		6		7		8		9

		10		It is my duty to take care of my family, even when I have to sacrifice what I want		1		2		3		4		5		6		7		8		9

		11		It is important to me that I respect decisions made by my group		1		2		3		4		5		6		7		8		9

		12		Parents and children must stay together as much as possible		1		2		3		4		5		6		7		8		9

				Horizontal Collectivism

		13		I feel good when I cooperate with others		1		2		3		4		5		6		7		8		9

		14		The well-being of my coworkers is important to me		1		2		3		4		5		6		7		8		9

		15		If a coworker gets a prize, I would feel proud		1		2		3		4		5		6		7		8		9

		16		To me, pleasure is spending time with others		1		2		3		4		5		6		7		8		9

				Section 2: Personal Beliefs

				Instructions: Please indicate the extent to which you agree or disagree with each of the following statements by circling the appropirate number on the scale below:

						Strongly disagree																Strongly agree

		1		My personal identity, independent from others, is very important to me		1		2		3		4		5		6		7		8		9

		2		If a coworker gets a prize, I would feel proud		1		2		3		4		5		6		7		8		9

		3		When another person does better than I do, I get tense and aroused		1		2		3		4		5		6		7		8		9

		4		The well-being of my coworkers is important to me		1		2		3		4		5		6		7		8		9

		5		Winning is everything		1		2		3		4		5		6		7		8		9

		6		It is important to me that I do my job better than others		1		2		3		4		5		6		7		8		9

		7		I often do "my own thing"		1		2		3		4		5		6		7		8		9

		8		I feel good when I cooperate with others		1		2		3		4		5		6		7		8		9

		9		It is my duty to take care of my family, even when I have to sacrifice what I want		1		2		3		4		5		6		7		8		9

		10		I rely on myself most of the time; I rarely rely on others		1		2		3		4		5		6		7		8		9

		11		Parents and children must stay together as much as possible		1		2		3		4		5		6		7		8		9

		12		To me, pleasure is spending time with others		1		2		3		4		5		6		7		8		9

		13		Family members should stick together, no matter what sacrifices are required		1		2		3		4		5		6		7		8		9

		14		Competition is the law of nature		1		2		3		4		5		6		7		8		9

		15		I would rather depend on myself than on others		1		2		3		4		5		6		7		8		9

		16		It is important to me that I respect decisions made by my group		1		2		3		4		5		6		7		8		9
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				Other types of corruption

				Business leaders who steal money from their organizations should be punished to the full extent of the law.

				I feel sympathy for people who go to jail for white collar crimes.

				In the cut-throat world of business, you have to take what you can get even if it screws someone else over.

				The media are too harsh on people accused of corporate scandals.

				In business, nice guys finish last.

				In the world of business, rules are meant to be broken.

				I admire business leaders who earn a profit, regardless of how they do it.

				Business laws and regulations are meant to be broken.

				It is important that business leaders put the good of their employees above the good of themselves.

				Rules and regulations about business are not strict enough.

				I don't think the Enron scandal is as bad as the media portrays it.

				A little bit of corruption in business is not so bad.

				Breaking the rules is OK if it helps a company bring in a bigger profit.

				In terms of ethics in the business world, it's better to look at things in "shades of gray" rather than as "black and white."
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				questions: tolerance for nepotism

				In a business setting, it is perfectly acceptable for a manager to hire his/her family member for an open job position.

				If there are two applicants for a job and one of them is the son of the company president, the hiring decision should be based solely on the qualifications of the two applicants.

				At work as at home, it is important that we do all that we can to help our family.

				A good parent would pull strings to get his or her child hired into the company at which the parent works.

				It is fair for a hiring manager to take a job applicant's family connections into account when making a hiring decision.

				I think that a business leader who hires his/her children into the company is corrupt.

				Hiring the family member(s) of an organization's current employees:

				should be illegal

				is fair

				is unethical

				is acceptable even when the family member is less qualified than other job applicants

				is just a normal part of business

				is moral

				is a bad way to run a company

				is acceptable when the family member is more qualified than other job applicants.

				In a family business, it is perfectly acceptable to hire a member of the founding family into a leadership role even if they don't have much experience.

				In a family business, it is perfectly acceptable to hire a member of the founding family into an entry-level position even if they don't have much experience.

				In a family business, it is perfectly acceptable to hire a member of the founding family into a mid-level manager position even if they don't have much experience.

				In a family business, members of the founding family should be hired over equally-qualifed non family members.

				Family connections are an asset that should come into play in the world of work.

				When looking for a job, who you know is more important than what you know.

				In a hiring situation, it is fair to discriminate against someone who is related to another member of the organization, even if that person is the most qualified person for the job.

				I think nepotism (hiring a family member) is nothing but corruption.

				Nepotism (hiring a family member) is something a family member should be able to count on from his/her relatives.






